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the minimum wage will be PLN 3 010
the minimum hourly rate will be PLN 19.70.

From January 1, 2022:

Minimum wage in 2022

Amendments to acts on social security

Below please find information on labour law and social security-related issues that are important for
both employers and employees.

On September 15, 2021, the Regulation of the Council of Ministers of September 14, 2021 on the
minimum wage and the minimum hourly rate in 2022 was published in the Journal of Laws of Poland.

On September 3, 2021, The Act of June 24, 2021 amending the Act on the Social Security System and
certain other acts was published in the Journal of Laws of Poland.

Amendments to the Act of October 13, 1998 on Social Security System. Under the
amendment, applications for an A1 certificate will be submitted to ZUS (Polish
Social Insurance Institution) in electronic form, which means that they will be
signed using a qualified electronic signature or trusted signature, or submitted
using means of confirming the origin and integrity of data made available free of
charge by ZUS in the ICT system. The A1 certificate itself also will be issued
electronically. In "particularly justified cases", it will be possible for the
application form to be applied for and for the A1 certificate to be issued in paper
form. The amendment will come into force on April 1, 2022.

Amendments to the Act of June 25, 1999 on Cash Benefits from Social Security in
cases of Illness and Maternity. Among others, the Act provides for new rules for
counting periods of incapacity for work towards one benefit period. Both
periods of continuous incapacity for work will be included, as well as periods of
incapacity  for  work  which  occurred before/after a break, if the break is no longer 

The minimum wage is relevant for instance from the point of view of deductions from remuneration for
work (Article 87(1) § 1(1) of the Labor Code) and the limit of cash severance payments to employees
(Article 8(4) of the Act of  March 13, 2003 on special principles of termination of employment
relationships with employees for reasons not related to employees).

More on this topic can be found here:
https://dziennikustaw.gov.pl/DU/2021/1690

https://dziennikustaw.gov.pl/DU/2021/1690


The bill of a statement by the Polish Financial Supervision

Authority on use of social media by supervised entities and

persons employed in those entities

than 60 days and if the incapacity for work does not occur during pregnancy.
Thus, all periods of previous incapacity for work will be counted towards the
benefit period if the break between the end of the previous incapacity for
work and the occurrence of a further, different incapacity for work does not
exceed 60 days - regardless of whether the incapacity for work was caused by
the same or a different disease. The amendment will come into force on January
1, 2022.

In connection with amendments to the Act of June 25, 1999 on Cash Benefits from
Social Security in cases of Illness and Maternity, "ZUS will be entitled to obtain
data and information necessary to determine the right to benefits, the amounts
of those benefits, and the basis for calculation and payment of those benefits,
from insured persons and social security remitters. Insured persons and
remitters are required to make this data and information available free of
charge". The amendment will come into force on January 1, 2022. A bill of
January 22, 2021 granted ZUS even greater powers, but it was withdrawn. This was
intended to give ZUS the power to obtain that data and information not only from
insured persons and remitters, but also from "social organizations and other
entities and persons who are in possession of such data and information".

More on this topic can be found here:
https://dziennikustaw.gov.pl/DU/2021/1621/D2021000162101.pdf

The KNF - Polish Financial Supervision Authority has observed use of social media both by supervised
entities and persons employed by them to promote services and products.

The KNF proposes, as one of the ways of addressing this problem, that supervised
entities devise and implement a policy on use of social media by the supervised
entity and persons employed by the entity.

A supervised entity should also devise and provide employees with rules on using
business accounts with respect to publishing information on social networking
sites, as well as assess the risk related to the use of such accounts by persons
employed the entity.

When a supervised entity gives persons employed in this entity performing
activities on their behalf (employees, persons performing work under civil law
contracts)the task of publication in social media of information related to the 

https://dziennikustaw.gov.pl/DU/2021/1621/D2021000162101.pdf


When a supervised entity gives persons employed in this entity performing activities
on their behalf (employees, persons performing work under civil law contracts)the
task of publication in social media of information related to the supervised activity,
then these persons must use business accounts for this purpose, and the private
accounts of these persons may not be used by the supervised entity for this purpose.

Supervised entities and those employed by them are required to develop practices for
dealing with criticism posted by third parties under the information on the websites,
blogs, and social media of those entities about any aspect of their operations.

The bill contains Annex 1, which gives examples of appropriate and inappropriate
statements made on social media by supervised entities and persons employed by
those entities.

 

Extension of terms of office of certain bodies

According to amendments to the Anti-Crisis Shield passed on June 24, 2021:
terms of office of certain bodies are extended if their terms end during a period of an epidemic threat
or a state of epidemic declared due to COVID-19 or within up to 30 days after the state is declared at an
end. 

This applies to the following bodies:

More on this topic can be found here:
https://www.knf.gov.pl/aktualnosci?articleId=74499&p_id=18

statutory body of a trade union
entrepreneur association or organisation
employer associations or employer federations and confederations, or
community labour inspector.

Under the amendments, if due to that state being declared these bodies do not have the possibility of
holding elections, their term of office shall be extended until elections are held to appoint the bodies, but
not longer than 90 days from the date of cancellation of the state of epidemic threat or the state of
epidemic.

The Act came into force on August 19, 2021.
https://dziennikustaw.gov.pl/DU/rok/2021/pozycja/1510 



Performing work for an employer on the basis of a contract of

mandate - resolution of the Supreme Court

The Supreme Court adopted the following standpoint

Resolution of the Supreme Court of 26 August 2021, ref. III UZP 3/21

More on this topic can be found here:
https://sip.lex.pl/orzeczenia-i-pisma-urzedowe/orzeczenia-sadow/iii-uzp-3-21-uchwala-sadu-
najwyzszego-523308191

The Supreme Court looked at whether the phrase "performs work for the
employer" in Article 8(2a) of the Act on Social Security System covers performance of
a contract of mandate concluded by an employee. Specifically, the question concerns
whether an employee of a company that is an affiliate and shares personnel with a
company dealing solely with online sales is covered by this phrase when the job
description under the contract of mandate is completely different from the job
description under the contract of employment, the contract of mandate is performed
outside working hours under the contract of employment, and the contract of
mandate is performed in a place other than the place of performance of the contract
of employment. 

an agency contract ("umowa agencyjna") 
contract of mandate ("umowa zlecenia") or another service contract, and under the Civil Code, the
provisions regarding the contract of mandate are applicable to that contract
a contract for specific work ("umowa o dzieło") 

According to Article 8(2a) of the Act of October 13, 1998 on the Social Security System:

Within the meaning of the Act, a person is considered an employee if they perform work on the basis of:

where the contract is concluded with an employer with whom that person has an employment relationship, or if
under such a contract that person performs work for an employer with whom they have an employment
relationship, that person is also considered an employee.

The phrase "performs work for the employer" in art. 8(2a) of the Act on Social
Security System includes performance of a contract of mandate, or other service
contract subject to contract of mandate provisions concluded by the employee with a
company that sells the employer's goods online that is an affiliate and shares
personnel with that company, even when the contract of mandate relates to tasks
other than those covered by the contract of employment, and the contract of mandate
is performed in a place other than the place where the contract of employment is to
be performed.

https://sip.lex.pl/orzeczenia-i-pisma-urzedowe/orzeczenia-sadow/iii-uzp-3-21-uchwala-sadu-najwyzszego-523308191


The National Labor Inspectorate on employee vaccinations

for COVID-19

According to a statement published on July 27, 2021 on the website of the National Labor Inspectorate,
"The National Labor Inspectorate consistently considers it advisable and reasonable for employees to
undergo vaccinations for COVID-19 as widely as possible, noting at the same time that, in accordance with
current law, such vaccinations are voluntary".

The National Labor Inspectorate stressed that:
"(...) among practitioners of labor law, assessment of this situation is not so clear-cut, because the employer is
required to use all available means to eliminate or limit the danger to life or health in the workplace, and the
available vaccinations directly and significantly reduce the risk of coronavirus spreading. (...) The National
Labor Inspectorate would like to emphasize that vaccination for COVID-19 is important in preventing
SARS- CoV-2 coronavirus infection".

Więcej informacji:
https://www.pip.gov.pl/pl/wiadomosci/126965,stanowisko-na-temat-szczepien-przeciwko-covid-
19.html

The above legal alert does not constitute any form of legal advice.
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